
 

 

 

 

Job Description:  
 
Job  Mission Zero Technical Lead 

Hours per week 35 (flexible) 

Service Corporate Services – People & Assets 

Team Estates 

Job location Hybrid (circa 2 days p/w in office) 

Line Manager Strategic Estates Asset Manager 

Band D 

 
 
 

Key purpose 
  
As a public body committed to tackling the twin climate and nature crises the National Park 
Authority is aiming to be a net zero organisation by 2030 and to support the National Park to 
be a net zero place in time. Over the next decade we will transform how we operate – 
putting emissions reduction and climate adaptation at the heart of our decision-making and 
actions. 
 
The Net Zero Technical Lead is responsible for driving on the ground delivery of our 
decarbonization and climate adaptation measures across the organization, with a key focus 
on our Estate. This technical role is suitable for candidates with experience in related 
programme management or electrical engineering, including renewable energy delivery and 
low-carbon infrastructure projects.  
 
 

Key accountabilities 

• Lead delivery of the organisation’s Mission Zero Route Map, a multi-year programme 
of decarbonisation across the National Park Authority’s estate and fleet.  
 

• Plan and implement agreed climate adaptation measures across estate assets, 
including offices, visitor centres, ranger bases, piers, slipways, car parks and public 
greenspaces. 
 

• Develop and maintain a robust monitoring and reporting framework for Mission Zero, 
supporting statutory climate reporting requirements and producing regular 
performance reports. 
 

• Identify and manage resources, budgets and personnel, including internal teams, 
consultants, and contractors, to deliver decarbonisation and adaptation projects, 
using approved procurement processes. 
 

• Undertake any other duties appropriate to the grade as required.  
 

https://www.lochlomond-trossachs.org/wp-content/uploads/2021/02/Mission-Zero-Route-Map.pdf


 

 

Person specification 
 

Assessment 

Areas 

Essential Criteria Desirable Criteria 

Relevant 

Experience 

Proven experience managing complex 
programmes or projects, ideally in 
decarbonisation, renewable energy, 
low-carbon infrastructure or estate 
management. 
 
Experience delivering climate 
adaptation or sustainability initiatives in 
a public or private sector environment. 
 
Track record of budget management, 
procurement and oversight of 
contractors or consultants. 
 
Experience leading cross-functional 
teams and coordinating multiple 
stakeholders. 

 

Experience specifically in electrical 
engineering, renewable energy 
systems or energy efficiency projects. 
 
Experience working within or with 
public sector organisations. 
 
Familiarity with statutory climate 
reporting duties. 
 

Specific Skills, 

Abilities and 

Qualities 

Strong project and programme 
management skills, including planning, 
monitoring and reporting progress 
against objectives. 
 
Excellent stakeholder management and 
communication skills, able to engage 
staff and board members. 
 
Ability to analyze technical and 
operational data to inform decision-
making. 
 
Strong organizational skills and the 
ability to manage competing priorities. 
 
Proactive, innovative, and able to drive 
change across an organsation. 
 

Experience with carbon accounting 
and environmental performance 
monitoring. 
 
Knowledge of climate finance, 
grants, or funding mechanisms for 
climate-related projects 
 

Required 

Qualifications 

Degree or equivalent professional 

experience in engineering, 

environmental sciences, sustainability, 

or a related discipline. 

Professional membership or 
accreditation in relevant engineering 
or sustainability bodies (e.g. 
Chartered Engineer, CEng; Chartered 
Environmentalist, CEnv). 
 
Knowledge of the Construction 
(Design and Management) 
Regulations 2015  

Any Additional 

Job-Related 

Requirements 

Full driving license or access to a driver 
if disability prevents 

 

 

 


